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• Sexual misconduct is any act of violence or harassment which is sexual in nature or any kind 
of unwanted, non-consensual1 sexual touching, or harassment, within or outside a 
relationship. This may include rape, sexual assault, sexual exploitation or groping. It also 
covers behaviours such as grooming, coercion, the promise of a reward for sexual access and 
sexual demands or threats. 

• In addition to these, other examples, performed without consent, which might constitute 
sexual misconduct include: 

o sexually explicit remarks, innuendos or banter; 
o sexual insults, jokes, teasing or songs; 
o wolf whistling, cat calling or making other offensive sexual noises; 
o offensive comments about someone’s dress, appearance, or private life, including 

their sexuality or gender identity; 
o 
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degrading or offensive environment for that person. An individual may feel harassed or 
offended even when the inappropriate comment or conduct is not made towards or about 
the individual personally.  

• Harassment can be both a criminal offence and a breach of civil law.  In general it can take a 
variety of different forms which can be written, verbal, nonverbal or transmitted 
electronically, may consist of a single incident or a series of incidents, and may or may not 
be intentional. Examples include repeatedly ignoring a person through to subjecting him or 
her to unwelcome attention, ridicule or humiliation. More extreme forms of harassment and 
bullying include intimidation, physical threats or violence.  

• Types of harassment include sexual harassment (discussed above), and harassment on the 
basis of a protected characteristic, or about the personal attributes of a person. This may 
include but is not limited to inappropriate gestures or jokes about, or gratuitous references 
to, a person’s characteristic. It can also include inappropriate displays of posters, or other 
offensive material, and singling out of a person for different treatment on the basis of a 
characteristic. Examples of some types of harassment include but is not limited to: 
 

o Racial harassment may also include offensive remarks about dress, culture or 
customs which have the effect of ridiculing or undermining an individual, or 
fostering hatred and/or prejudice towards individuals or particular ethnic groups. In 
some circumstances it can include pressure to participate in political/religious 
groups.  

o Harassment of disabled people 
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intimidating behaviour placing inappropriate pressure on the recipient which can affect self-
confidence and self-esteem or has the effect of isolating or excluding them. Bullying can take 
the form of persistent shouting, sarcasm or derogatory remarks; it can be constant criticism, 
without constructive support, to assist an individual to address performance concerns; it 
may also include cyber bullying, i.e. using the Internet and related technologies to harm 
another person in a deliberate, repeated and hostile manner. 

• The following non-exhaustive list gives examples of behaviour that may also constitute 
harassment or bullying:  

 
o offensive or inappropriate comments, body language, jokes, innuendos or gestures  
o openly hostile, insulting, abusive or embarrassing comments or criticism  
o persistently demeaning, ridiculing, excluding or isolating someone  
o threats to disclose, or disclosing, private or personal information, including photographs 

(this includes posting information online) 
o comments, notes, publications or posts on social media that are derisory, disparaging, 
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