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Resea and 
supports their professional and personal development at all career stages and that ensures  
a healthy working environment.   

Remit 
 

1. 
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3. The RDC reports to the College Research Committee. The Committee is scheduled to 

meet termly (or as required).  
The RDC will consult annually with the Researcher Development Advisory Board (to 
be established in 2022). The Committee will update the Advisory Board on progress 
and draw on the board members' expertise to shape and evaluate the career 
development provision at the College.   
 

Concordat specific duties  
 
With the College being  a signatory to the Concordat to Support the Career Development of 
Researchers, it is the responsibility of the Researcher Development Committee: 
 

�x To ensure that the College implements the Concordat Principles and fulfils its 
obligations under the key responsibilities for researchers, managers of researchers 
and institution.  

�x To oversee the completion of the Concordat actions as laid out in the Concordat 
Action Plan. 

�x To ensure that the action plan complements other key initiatives, such as Race 
Equality Charter and Athena SWAN.   

�x To monitor action progress termly, with a full report submitted annually to the 
Provost’s Board in addition to an updated action plan.  

�x To publish the action plan and subsequent annual progress report on an open 
website once they have been endorsed by the Provost’s Board.   
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